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Producer : DongGuan Leatch Industrial Co.,Ltd. .
DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018 amforl BSCI

Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : DongGuan Leatch Industrial Co.,Ltd.

DBID : 371860 and Audit Id : 116931
Audit Type : Follow-up Audit

Audit Date : 26/01/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

DongGuan Leatch Industrial Co.,Ltd.

DBID number : 371860
Audit ID : 116931
Address : Tangbian Industrial Zone, Chashan Town, Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Snow Mao/General Manager
Contact person: Snow Mao Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Metal products
.
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Producer : DongGuan Leatch Industrial Co.,Ltd. H
DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 26/01/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

W | enm A e e W eI A Al Al A e A

Executive summary of audit report

DongGuan Leatch Industrial Co., Ltd is located at Tangbian Industrial Zone, Chashan Town, Dongguan City, Guangdong Province, China. The total land
area occupied by the auditee is about 2500 square meters. The auditee founded and started their operation at the existing in 2009.

In view of the auditee, they occupied 1/F of one 4-storey building as office and one 1-storey production building as production floor, warehouse. No
dormitory, canteen or kitchen is provided to employees.

A total of 39 employees including 30 male employees and 9 female employees are currently working in the auditee. There are 34 production employees
and 5 non-production employees. All employees come from different provinces of China, such as Jiangsu, Hunan, Hubei and Guangdong. All employees
are hired by the auditee directly and no employee comes from labor agency/contractor.

All employees work for 5 days a week in one shift. The normal working hour is from 8:00 to 18:00 with 2 hours’ break from 12:00 to 14:00. Electronic
attendance system is used for time keeping and employees would scan their finger when they go in and out the auditee. Workers are paid on monthly rate
basis on 25th of each month in cash. As per the management interview, there is unobvious peak season in the auditee.

Remark:

1) During this audit, 6 months’ payrolls from July 2017 to December 2017 and more than 6 months’ attendance records from July 2017 to January 26, 2018
were provided and reviewed.

2) The auditee rent the production building and office from the landlord. According to the provided lease contract, the auditee only rent 1/F of one 4-storey
building and one 1-storey production building. The auditee stated that the 2/F to 4/F of one 4-storey building were used by the landlord.

3) The auditee only changed name on October 10, 2017 from Dongguan Leatch Metal Products Co., Ltd to Dongguan Leatch Industrial Co., Ltd. The RSP
holder has updated such information in BSCI platform prior to this follow-up audit.
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Producer :

Audit Type : Follow-up Audit

DongGuan Leatch Industrial Co.,Ltd.

DBID : 371860 and Audit Id : 116931

Audit Date : 26/01/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : DongGuan Leatch Industrial Co.,Ltd. Legal status : Limited Company
Local Name : KEmheslARAT(L—HEEMKR: | Year in which the auditee was founded : 2009
91441900696455635F)
Address : Tangbian Industrial Zone, Chashan Town, | Contact person (please select) : Snow Mao
Province : Guangdong Contact's Email : snowmao@163.com
City : Dongguan Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : None Total turnover (in Euros) : 1535705.00
Sector : Non-Food Of which exports % : 80.00
Industry : Others Of which domestic market % : 20.00
If other, please specify : Production volume : 50000pcs/month
Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Metal products
Auditee's employment structure at the time of the audit
Total number of workers : 39 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 30 9
Temporary workers 0 0
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 30 9
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 30 9
Production based workers 27 7
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : DongGuan Leatch Industrial Co.,Ltd. -
J amfori () ssci

DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018
Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: D Deadline date:26/03/2018|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee had pointed one manager to be responsible
the BSCI program. And the BSCI Code of Conduct had been posted on site. The auditee had established a qualified suppliers list. However,

based on satisfactory evidence, the main auditee did not fully respect this principle.
RIFIIZNEE, EEBERATVIR, X4, RHRAAEE1RERZRNTBSCIE . WA KIBSCHT AN, RHZARILT — A E%KHE

NEA R ER ETFRANHEMIER, FERHBEASETEEEXN RN,

1.1 -  Not Corrected. It was noted that the BSCI management system was not implemented effectively, and some areas of improvement were detected
on Performance Area 1, 2, 4, 5,6, 7 and 12.
BRAERE, RII MBSCIEBERSGEAFIARIIT, FHATIUR. 2,.4.5.6 . TRI2AEEIEAIMT

1.4 - Not corrected. It was noted that the auditee's workforce capacity was not properly organized to meet the expectations of the delivery orders or

contracts, which led to overtime hours exceeding legal requirement.
BRARE, RUZHZFTREETRETHENL R A NDBRRE SRR R AT A RE RATIL, M3 B m8idEETER,

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: D Deadline date:16/09/2017

Good practices

None

Areas of improvement

Based on site observation, management and workers' interview and document review, the auditee had pointed one manager to be responsible the
BSCI program. And the BSCI Code of Conduct had been posted on site. The auditee had established a qualified suppliers list. However, based on
satisfactory evidence, the main auditee did not respect this principle completely. #R{EIIZ WL, EBZR AT Uik, XhH#%, SHRAERE1EE
B 5IBSCINE . M EIKNMBSCHT AN, BHZAEILT —HEERHNER L, AR, EFTHAWEMILE IERHFRALERLEEXD

[,
RIFINEE, ERERATVIHR, XHT, STRAFRE1REEZRNATBSCIUIR . BUHEKMBSCHT AN, RHFZARILT — A EHEHR

ARYE AR ETFRAHEMILE IERTRARATLEEXTRN,
1.1 - It was noted that the BSCI management system was not implemented effectively, and some areas of improvement were detected on Performance

Area1,2,4,5,6,7,12and 13.
RILIIMBSCIEE RS RBFREMINAT, HIATHIEL, 2,4, 5.6, 7. 12R13FEHHMIHT,

1.4 - It was noted that the auditee's workforce capacity was not properly organized to meet the expectations of the delivery orders or contracts, which led
to overtime hours exceeding legal requirement.

KRINF ST R UAT R REMLR B N BRSBTS A R T, MG BUmBER [ 1 EEE R,

Remarks from Auditee

amel'i @ BSCl www. bsciplatform.org Page 6/19

Trade with purpose
Generated on:28/01/2018



Producer : DongGuan Leatch Industrial Co.,Ltd. .
DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: C Deadline date:26/03/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee had established the procedure to elect worker
representative and to ensure the workers involvement and information exchange on workplace issue. (Please refer to PA3 for detail on workers
representative.) The auditee provided some trainings to employees. The auditee difined long-term goals. However, based on satisfactory
evidence, the main auditee did not fully respect this principle.
RIFENNEE, EBERATIVIR, XH§1, ERAERIEFERLSAIAR BRAITHSSRETFHE EMRR, A RARME LT
WH AT, ZERATET KB IR B, BETFSANEMILE TEIHRARETLEEXNR,

2.1 -  Not corrected. Through document review, management interview, worker interview and workers representative interview, no evidence indicated

that worker representative involved the key topics of OHS issue, for example, hazard identification, establish procedure and risk assessment.
RARE BIEHXE. EBEVR. ATTREAIRRTR, RFIERZRAIARES SRR LAEBRIRII, HIEFERF R ITFE.

2.2- Corrected. The auditee defined long-term goals for protecting workers in line with the aspirations of the BSCI Code of Conduct.
BEHE. I HE KHABIrAZBSCHRT TAMER.
2.5- Not corrected. Based on document review, management interview and on-site checking, workers could raise their concern through suggestion

box, worker representative and management. But there was no any grievance reported in the past one year. Furthermore, the management did
not estimate and take action to improve the effectiveness of the grievance mechanism.Such as no satisfaction surveys covered the effectiveness
of grievance mechanism was conducted.

RAERE BIAEXH, EEEVRRIAE, ATAUEIELE. A TARREEA MRHE SR T8, BRELSE1FESERKELH
VRSP, BB Z RVl H RIETE MRS B ALE IR 1L, 60, REHTHEEHESERIFINHFRE,

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: D Deadline date:16/09/2017
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established the procedure to elect worker
representative and to ensure the workers involvement and information exchange on workplace issue. (Please refer to PA3 for detail on workers
representative.) The auditee provided some trainings to employees. However, based on satisfactory evidence, the main auditee did not respect this
principle completely.
RFEIUEE, EEERATVR, XG4, JERATRIBFRLS A IR BRATHSSRETFHELHRZR. AXATIRRHATS
EPA3) ZH AR LA NI AR, ETHAHENILE TEZFRAEATLEETXNREN,

21- It was noted that worker representative did not involve the key topics of OHS issue, for example, hazard identification, establish procedure and risk
assessment. Through management interview and worker interview, worker representative interview, worker representative only collected workers’

feedback to management.
AIRKREFESERERRLAELRIRIVUN, FIERF RN, BEEBRER. ATHREATRRIIR AIRRARKEAIHELER

BREGEE)

2.2 - |twas noted that the auditee did not define long-term goals for protecting workers in line with the aspirations of the BSCI Code of Conduct.
I RAHEKH B FEXEBSCIRT TAKER,

2.5- Based on document review, management interview and on-site checking, workers could raise their concern through suggestion box, worker

representative and management. But there was no any grievance reported in the past two years. Furthermore, the management did not estimate
and take action to improve the effectiveness of the grievance mechanism. Such as no satisfaction surveys covered the effectiveness of grievance
mechanism was conducted. (Please refer to PA 4.2)

BEAEXY, EREVIRRIIVEE, ATATUBIEILE. A TRKRREBEAGIRHBECHX TN NS, BRESE2F SR ETHRIFES, MA
B ERIHH ARG TE LIRS B GIE HE. B0, REMTHEE RS ERFNHRARE (S EPAL2)

Remarks from Auditee
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Producer : DongGuan Leatch Industrial Co.,Ltd. .
amfori () ssci

DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018
Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not applicable
TER

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

Based on site observation, management and workers' interview and document review, there was no labor union, but there was one employee
representative selected by employees on 5th June 2017. The meeting between employee representative and managment was irregularly. The last
meeting between employee representatives and management was conducted on June 20, 2017. Employees could raise their concerns through
suggestion box, employee representative or management directly. Based on satisfactory evidence, the main auditee respected this principle.
RIBUHIE, EBERAIVIR, XHEF# SHRAEEIR, BRA1EHATIHE2017F6ASARBM I IREK, A IRKRSEEEZSTEHF
—RE, BIE—RLIWE2017F6A20BBF. TATLBIENAE. TARE, HEEMEEERBBCSHE L ETRANFEMILE, TERHRA

BEEXMRM,

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: B Deadline date:26/03/2018|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee established the Anti-discrimination policy and

implemented it accordingly. Management and workers stated that the auditee prohibited pregnancy testing as a condition of employment or
continued employment. Through documents review (such as personnel files, labor contracts, payroll records, attendance records and resignation
records), management interview and works interview, no evidence showed that discrimination existed in the company. Based on satisfactory
evidence, the auditee did not fully respect this principle.

RPN, EBERATVIR, XBEFRZ, SHRATRILRIBMMBEE, FRERNIT, EEZ R 7 T 7™ SR 204 AR
BB ARISE Y B S F R (IARE, FHHER. TR, EHICRRBIER) . EBEHR. RIHKR, KRR, £ FSNHEHIE
1 IEZHRARETEEEXTRN,

Not corrected. The auditee conducted a satisfaction surveys since last audit, but according to the relevant questionnaires and summary, it did not
include the effectiveness of grievance mechanism.

BAEYE, I £ LREBRZEBT —RATHBEERL, ERBFREMITERKE LRFEERIFNFHFRE,

4.2 -

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: C Deadline date:16/09/2017

Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee established the Anti-discrimination policy and
implemented it accordingly. Management and workers stated that the auditee prohibited pregnancy testing as a condition of employment or
continued employment. Through documents review (such as personnel files, labor contracts, payroll records, attendance records and resignation
records), management interview and workers interview, no evidence showed that discrimination existed in the auditee. However, based on

satisfactory evidence, the auditee did not respect this principle completely.

RIFNZUEE, EEERATUIR, XHG SHEAERILRENMBER, FHHRERIIT, EBE R0 THEH % 2B MM 20 AR
HRERAIEMS BUXHHZ(MMASEE, FIER, TRR. BHICRRFIILR) . EBZVIR, RIUR KRB B2, £FT5AHBMIE
B IEIHRARERTLEEXNRN,

The auditee did not conduct satisfaction surveys in last two years (it included the effectiveness of grievance mechanism). For the effectiveness of
the grievance mechanism, please refer to PA 2.5.

I EdERERARHEERE (@RS AERY . X TRIMLISNAREIESEPA25

Remarks from Auditee

4.2 -

emlhfrg[’! @ B83Cl www. bsciplatform.org Page 8/19

Generated on:28/01/2018



Producer : DongGuan Leatch Industrial Co.,Ltd

. -
DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: B Deadline date:26/03/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Based on site observation, management and workers' interview and document review, employees were paid higher than local minimum wage,
the company paid 150%, 200% and 300% of normal rate wages for overtime hours on normal working days, rest days and official public holidays
respectively. Through labour contracts review, management interview and employees interview, employees were paid on monthly rate basis on
25th of each month by cash. Furthermore, the auditee would provide benefits such as sick leave, annual leave, childbearing leave and work-
related injury leave, etc according to local law requirement. However, based on satisfactory evidence, the main auditee did not fully respect this
principle.

RIENNE, EEERAIVIR, XHF ATHIHSTLMMRETS, SHRAETAMNE. KRB REERBMED NZFES TR
1568, 215, & B AFEHER. EREVIRR AT UK, AT IR, 8 A58 KRIE. thot, ARHREMERREEF, MHRE. F
B. FBRIVGES. B2 EFSAHENIERE FEZHRASETLEEXNRN,

5.5-  Not corrected. Through reviewing the social insurance payment receipt of December 2017, it was noted that 27 out of 39 employees did not
participate in pension insurance, unemployment insurance, 26 out of 39 employees did not participate in medical insurance, maternity insurance
or work-related injury insurance. However, the factory bought/purchased commercial accident insurance to cover the rest of the employees who
did not participate in work-related injury insurance.

EAWRE, R\2017FE12AMAREERES, I RI3OANREF27TNEFASMFZRK., KILRK, A6 NEFESMEBRK. BETRERIOGHE
Kro BT IEE T RENESNK, BEFSMIRGHEMEN.

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: B Deadline date:16/09/2017
Good practices

None
IAreas of improvement

Through labour contracts review, management interview and employees interview, employees were paid on monthly rate basis on 25th of each
month by cash. Furthermore, the auditee would provide benefits such as sick leave, annual leave, childbearing leave and work-related injury leave,
etc according to local law requirement. However, based on satisfactory evidence, the main auditee did not respect this principle.

RIS, EBERA IR X HINIRSTLMRETY, SHKAETEMMRE, KE B REERB MBS X AFEREIHH1.5
&, 2f5. 35 BUEFWER., BBEZVREATIVIR AITIRIZAFHN, EEA2BKBINE. bt ATRENERREEF, WHR. FR.
FREIVIEE. B EFSAHENIEE FEZTRALETEEEXTREN,

5.5-  Through reviewing the social insurance payment receipt of July 2017, it was noted that all the 39 employees did not participate in pension
insurance, 24 out of 39 employees did not participate in medical insurance, maternity insurance or work-related injury insurance, 25 out of 39
employees did not participate in unemployment insurance. However, the auditee bought/purchased commercial accident insurance to cover the
rest of the employees who did not participate in work-related injury insurance. The reason why not all eligible employees participated in the social
insurance was because some employees claimed that it was difficult for them to transfer the social insurance once they left the city. Reference
law/regulation: Article 72 and 73 of the PRC Labor Law
RIB2017E7 AMMR L EREY, I RIINEESMFERK, 3I9APHEUNEESMETRE, £FRE ., THRK, 25 N&EFSMEVRE,
BIMEETEVENCATSMIORGOEME R, $FL ASRNRER—LEAFHMUIBFRTEREREER, SEEREFEHI(FEAR
HFE D 2NENVET25%. H73%

Remarks from Auditee
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Producer : DongGuan Leatch Industrial Co.,Ltd. .
amfori () ssci

DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018
Audit Type : Follow-up Audit rade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: D Deadline date:26/03/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee has established working hours policy and
procedure. Verified with worker interview, workers worked on voluntary basis. According to the randomly selected 8 samples’ records, the regular
working hours were 8 hours per day and 40 hours per week; the maximum daily overtime hours were 3 hours, the maximum weekly working
hours were 57 hours, the maximum monthly overtime hours were 68 hours. The maximum continuous working days were 6 days. However,
based on satisfactory evidence, the main auditee did not fully respect this principle.
RIENNE, EEERATVR, XH&%, RIERAERIINBER, BF, ATV REL, A TR B EN, RIEMASHERMS N R IR T
R, EVETH v R8N, B E40/N; B ANBER (52 A3/, BB TR M &% 57/, & A A5 % 68/, R ZiEL T 6K, B
2, ETHNHBMILE TBERERARATLEETXNE,

6.2 -  Not corrected. It was noted that the monthly overtime hours of all 8 randomly selected workers were 62 hours in December 2017 (current month),
52 to 68 hours in November 2017 (random month) and 37 to 62 hours in September 2017 (random month), exceeding the legal requirements of
36 hours per month.
BRAERE ., KIMEYHEFT A 84 TS A ML A 5351520174128 (HE18) 62/ . 2017411 A 52-68/)Mi (FE#L A ) #1201749 A 37-62/M i (B
#A), BilEA36/NTHEEER,

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: D Deadline date:16/09/2017

Good practices

None

IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee has established working hours policy and
procedure. Verified with worker interview, workers worked on voluntary basis. According to the randomly selected 8 samples’ records, the regular
working hours were 8 hours per day and 40 hours per week; the maximum daily overtime hours were 3 hours, the maximum weekly working hours
were 57 hours, the maximum monthly overtime hours were 60 hours. The maximum continuous working days were 6 days. However, based on
satisfactory evidence, the main auditee did not respect this principle completely.

RFEWUEE, EBERATVR, XE4, REZRAERIINBER, BF. RTUVRBA, 2 TNEE B RN, REMEIIREEIS N ERILT IR,
IEMETIN BR8N, BE40/N ; BANBEN [0 &% A3/, &R TAEN [0 & % A57/M, & A INBEN H&% A60/N . R ELTE6R, BR, £
FHEANHBHIEE TERTRARETLEEXNRN,

6.2 - It was noted that the monthly overtime hours of all 8 randomly selected workers were 52 hours in July 2017 (recent month), 60 hours in April 2017
(random month) and 57 hours in December 2016 (random month), exceeding the legal requirements of 36 hours per month. According to
management interview and employee interview, the auditee was in shortage of workers, so workers need to work overtime to meet order delivery
date. Reference law/regulation: Article 41 of China Labor Law.

KB BEARERFR A 848 T A& A MR 715 5179201747 A (M1 A ) BI52/M . 201744 A #I60/Vif (BEHL A ) #12016 412 A #a57/Mif (FEALA), Bid&E
A 36/J\;¢E@i§$§*o RFEEEVIR. ATVK EKARIANER, AIURETAMBLUGER IR TEH, 2EE2/EM(PEARLNE
T AE)EA15%

Remarks from Auditee
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Producer : DongGuan Leatch Industrial Co.,Ltd

. -
DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: B Deadline date:26/03/2018

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the main auditee had established policy and procedure on
health and safety. One management was appointed to in charge of health and safety issues, safety training provided to employees regularly. Fire
facilities such as fire extinguishers, fire hydrant, fire alarm system, emergency light and exit signs were installed and inspected monthly. Twice
fire drills were conducted per year. The latest fire drills were done on 5th May 2017 and 12th October 2017 respectively. There were 2 qualified
first aiders in the company and they were trained by Dongguan Red Cross in 2017. First aid kits were available in workshop. The auditee claimed
that all personnel have the right to remove themselves from imminent danger without seeking prior permission from the company, which was
verified by worker interview. The auditee did not provide dormitory or canteen to employees. However, based on satisfactory evidence, the main
auditee did not fully respect this principle.
RIENNE, EBEERATIVIR X4 ERATRIBRREMBERAER, HEE—2FBMRRRLEE, TS A TRBREEII,
SHBR BN K K25 GEFAIE. 2T, REHONFEREHFEANE, HINEISEMR, SuEMRAIHRE22017F5A58 %2017410812H
BEATH), RE 2D B HFISRA, MI1R2017FERTAL+FRIFII, BNEHRE L5, ARMAE AFRIEERIERKN Al LR £ VTR Sk
B, XEBELATVHIRERL, I EEREESRRES AT AR ETSAMENILE TEZHEAEETLEETXNEI,

7.3 - Not corrected. The auditee did not arrange relevant workers who were engaged in high noise level such as punching or dust such as polishing to
do occupational health examination.
EARE, I RERYNEERITELVM AT, MARREMBERAEVR AT, i, #17 TRV RRN A,

7.4 - Not corrected. Through document review, management interview, worker interview and workers representative interview, there was no evidence
indicated that workers or worker representatives were involved in the OHS risk assessment.
EARE B EBEVR, RTUREAIRRVR, EFIERLRATIH A IRRES S BRERTE XK I,

7.6 -  Corrected. Through on-site observation, hand washing and paper were provided in toilets of workshop.
BEHE. BUNSEE, EEERRNIIR RERARRTREES TREMNT,

7.7 - Corrected. During on-site checking, management interview and workers interview, proper label was attached on the chemical container used in
workshops.

New finding: But it was noted that one big barrel of machine oil was placed on the ground without second container in punching section. 5 barrels
of solvent were stored together with other material in warehouse.

EdE. AU ER, EREVIRRATR, EENERMBIEZEREN ERE,
i (B R I% R BTE AR [0 A — KAR YL 3 LR AR lIRHM — R R R. AoRB RS EEMH—EFREC/F,

7.11 - Corrected. The aduitee showed the information on Building Construction Safety Assessment Report of production building and fire inspection
certificate online checking in Dongguan Fire Bureau website.

EHE. I EATEHBMEE LRTT HET BRI E RER KA RER.

7.13 - Not fully corrected. The auditee management stated that the electrician was subcontracted to one qualified person. The electrician conducted
irregular inspection for electric equipment and wires, but no any inspection record was kept. During on-site checking, the wires of workshop were
covered and in good condition.

EATLWE. MERERE, I HBRR&RABRETHTINE, BREFREBXMICK, Lo, BEUSEF LN BLRFERATREN
&5

7.17 - Not corrected. 1) It was noted that during on-site checking, the gas cylinders used in workshop were not fixed by the auditee. 2) It was noted that
the auditee did not provide calibration report of one pressure gage or inspection report of one safety valve used in one air compressor tank during
this audit. 3) It was noted that 2 out of 3 welding workers’ operator certificates were not provided for review during this audit.

BERE, 1) E R, FEEAMAAESIEEEE, 2) TS FRHEEIMFESELERNR SRR EDROBIRERBENRSE, 3) KIT
AR, AT TARFIEERRF R HIR G,
7.22 - Corrected. Through on-site observation, hand washing and paper were provided in toiletof workshop.

BiE, LEFNEREEFREFR,

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: C Deadline date:16/09/2017
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the main auditee had established policy and procedure on
health and safety. One management was appointed to in charge of health and safety issues, safety training provided to employees regularly. Fire
facilities such as fire extinguishers, fire hydrant, fire alarm system, emergency light and exit signs, etc were installed and inspected monthly. Twice
fire drills were conducted per year. The latest fire drills were done on 4th November 2016 and 5th May 2017 respectively. There were 2 qualified
first aiders in the company and they were trained by Dongguan Red Cross in 2017. First aid kits were available in workshop. The auditee claimed
that all personnel have the right to remove themselves from imminent danger without seeking prior permission from the company, which was
verified by worker interview. The auditee did not provide dormitory to employees. However, based on satisfactory evidence, the main auditee did
not respect this principle.

RIFVNEE, EBERATUIR XHGR STRATRIBRREMBEERER, HE—RERMTEBRREEE, BN A TRHRSBIH
BrBCHERn K KA. SHBSRE. AT REHORFEREHBARNE. HEIBSEMR, RIAMREVHESIR20165F11 848 R201745A58#H1T
B, RE 2N HE ISR, WIR2017FERRL+FRFIIN, BN EMRELE, ARMAEAFIEERIERN AR LTI R E R,
REEE A TURERIA. T RBEBS AT ER EFAAMEMIER, IBZRETRALKERLEEXTEN,
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7.3 - It was noted that no occupational health examination was provided for relevant workers who were engaged in high noise level such as punching or
dust such as polishing. Reference law/regulation: PRC Law of Prevention and Control of Occupational Diseases Article 32
RIANMBEEREEVHM AT, ARIMBER R T, e, T AFREPNVBRGE, 55X/ (R EAREMELHERA

EYE=+=&
7.4 - It was noted that workers or worker representatives were not involved in the OHS risk assessment.
RIG T A TREREEES SR BRR SR,
7.6 - It was noted that the auditee did not provide safety shoes for the employees working in molding section. Reference law/regulation: the Law of the

PRC on Work Safety Article 42
RNZHEBRAZRARBREBO TR AL, S5 XR/EH (hHEARKME IR ER)F25

7.7 - It was noted that there was no label attached on the chemical used in workshop. (The audite stated that was the ignorance of management.)
Reference law/regulation: Regulation of Chemical Safety Usage in Workplace, Article 19
RWEFRERACERZEEN LS (I HXREBRZT) SEER/FEH: THEHFILERREERSEA, £19%,

7.11 - It was noted that the aduitee did not provide Building Construction Safety Assessment Report of production building for review. There are one 1-
storey production building, one 4-storey office building in the auditee compound. In addition, only photocopied fire inspection certificate was
provided for review. Reference law/regulation: Article 61 of Construction Law of the People's Republic of China.

RMITBERET BHRITRURE, EI MENERNE—H1UENET B R — 42000, I, T RRETEFRKM NGRS, 25
REEM R EARKMERRIEK61E,

7.13 - The auditee management stated that the electrician was subcontracted to one qualified person. But they did not conduct regular inspection for
electric equipments and wires. Furthermore, during on-site checking, there were some unsafe wires in workshop.

I EBMEBRINRG - N E RN BERENHRNA RARRIETHITHRE, tst, WM ENFERLTRE,

7.17 - 1) It was noted that during on-site checking, all the gas cylinders used in workshop were not fixed by the auditee. Reference
law/regulation- Regulation on Safety Superision of Gas Cylinders (2000), Article 77
2) It was noted that the auditee did not provide calibration report of one pressure gage or inspection report of one safety valve used in one air
compressor tank during this audit. Reference law/regulation-Article 28 of Safety Monitoring Regulation of Special Equipment,
3) It was noted that 2 out of 3 welding workers’ operator certificates were not provided for review during this audit. Reference law/regulation- Article
38 of Special Appliance Quality Safety Monitoring Regulation

1) ETRI, FRERMAAESHRETEE. S5 EM-Unkaigii (2000) #5774
2) I RARBKEENESELERNRSRNREDROBBRESSIBRAMRE . SEBEN- FRs2aligaim) $28%
3) KMLII ASMAEL, EPRNETMRFIEERR TP EFRM SEEN- ke 2alRAN) $38%

7.22 - |t was noted that there was no soap or hand drier provided in toilets of workshop. Reference law: Hygienic standards for the Design of Industrial
Enterprises (GBZ1-2010), Article 7.3.4.1, 7.3.4.2)
ENFEFIERREEE . FARTFFES, SZEZM (BT Uik B (gbz1-2010) ), 57.3.4.1, 7.3.4.2)

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding
prohibition child labor and remedial measure on child labor. As per procedure on hiring and HR management, the company would authenticate ID
cards through eye-measurement, interview, physical appearance comparison. The copy of identification card for all employees would be kept in
personnel file. During this audit, through documents review (reviewing personnel file, identification card and roster, etc), workers interview and
management interview, there was no child labor and young worker identified. The youngest worker hired by the company was 18 years old.
Based on satisfactory evidence, the main auditee respected this principle.
RIFENNEE, EBEERATVIR, XMH&R RFRAGEIZLERAETHREFRETISER KBEFRHREER, ARET B, Uik,
5 AT HXNEAXKLENSE, B0 THSMOIEN 8 MH-REFEASMER, EARARE P, Bid XHFZ(NAEEE, SHIE. ATELMH
F) ATVIRREBZEVIR, BEANEIRRBAEL, R/DAIMERR18S , EFSANHENILE, TEZHKRAEEXNRN,

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding prohibition
child labor and remedial measure on child labor. As per procedure on hiring and HR management, the company would authenticate ID cards
through eye-measurement, interview, physical appearance comparison. The copy of identification card for all employees would be kept in
personnel file. During this audit, through documents review (reviewing personnel file, identification card and roster, etc), workers interview and
management interview, there was no child labor and young worker identified. The youngest worker hired by the company was 21 years old. Based
on satisfactory evidence, the main auditee respected this principle.

RIFNZNEE, EEERATVIR, XHGR, STEAETRIRILFERETMEFRE TSR, KBEFIHRERZ, AFBLBEN. k. 5
BRI FEAREENFME, B2 THSRIENE Eﬂﬁ-ﬁ:ﬁ-&)\$?‘é§$ EARRERGR, B XEHZAABEE, SHIE. RATEAME) .
RIVIRREBEVIR, EAKNEIRRAEL, R/NRATHERR21Y , EFSNHBEMIEE, TEZHRAEEXNREI,

Remarks from Auditee
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Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not applicable
TER

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding Young
Worker Protection Management Procedure and implemented it accordingly. No young worker was found during this audit. The youngest worker
hired by the company was 21 years old. Based on satisfactory evidence, the main auditee respected this principle.

RIFDNE, EBRERATUIR, XHGR STRATRIREFETARPERF, FRERPIT. ZARGHK, REARBEL, &/ R THFRZE21
%, BFHANHEMIEE, ERAEEXNRN,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not applicable
TEA

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding Hiring
Procedure and implemented it accordingly. The auditee signed labor contract with each employees within one day after hiring and employees
obtained one copy. Based on satisfactory evidence, the main auditee respected this principle.

R\FUNEE, EBERATUNR, XHGRK STRATRIEMRER, FRERIIT RERAEATIAN-RASELMATEITHER, RS
H— B ENEE T ETHANHBMIERE, STFRAEEXNR,

Remarks from Auditee
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Producer : DongGuan Leatch Industrial Co.,Ltd. f .
DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018 a m o rl BSCI
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Not applicable
TER

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview aund docment review, the auditee had established procedure regarding on
prohibition bonded labor and implemented it accordingly. No deposit or ID card was withheld by the auditee. No illegal disciplinary measure was
noted in this audit. No bonded labor was found during this audit. Based on satisfactory evidence, the main auditee respected this principle.
RIENIE, EBERA TR XH§#, IERAETRIEETNER, HRERIIT, LERAREUIRSSMTILS. RERIEENLEL
o ARG, RAIMIMBIF, BFFAWBEHIERE, TESHRAFEEXNEREM,

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: B Deadline date:26/03/2018|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee had established the procedure to ensure its
business model in line with local environmental law. Based on satisfactory evidence, the main auditee did not fully respect this principle.
RIFASIE, EEERATVIR, XHGR SERAERIEFRBEREETFNHAES SIATEEN. RERFRET IR E RIFT
HEEFHNHEWIER, ZEZAEETLEEXNRI,
12.5 - Not corrected. It was noted that waste water generated from deoilling process was discharged directly to local drainage system.
BARE, RIBRMIEERRKEZEGA LS B0BK RS,

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: B Deadline date:16/09/2017
Good practices

None
Areas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established the procedure to ensure its
business model in line with local environmental law. However, based on satisfactory evidence, the main auditee did not respect this principle.
RIENUE, EBERATVR XHF XTRATRIEFEBREEENFELMATEEN. B, ETFANEBNILE RERAEER
LEEXMRN,

12.5 - It was noted that waste water generated from deoilling process was discharged directly to local drainage system. Reference law/regulation: Article
29 of the PRC Law of Prevention and Treatment of Water Pollution
KB BRIM TR R R K E HHE A BB BE K RS

Remarks from Auditee
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Producer : DongGuan Leatch Industrial Co.,Ltd. .
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DBID : 371860 and Audit Id : 116931 Audit Date : 26/01/2018
Trade with purpose

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 116931] Audit Date: 26/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers' interview and document review, the auditee had established Anti-bribery And anti-

corruption Procedure. The auditee provided training on anti-bribery and anti-corruption to employees. The auditee established procedure to
collect, use or process personal information as per law requirements. Based on satisfactory evidence, the main auditee respect this principle.
RIFNUEE, EEERATIUIR, XH&%, RERAEEILRIEERRENHIERF, A7 % A TRET RIGE R REKEIEl ZHEZARILT
BARIBENERIEE., FASLENNERHER . ETSANHEMIEE, STERAEEXNRN,

Corrected. The auditee established procedure on October 11, 2017 to collect, use or process personal information with reasonable care and in

accordance with privacy and information security laws and regulatory requirements.
BEHE. REKAE2017TE10A BRI T AXRKSE. SARLEN NERNERF, ZBNXIRANELTLMEEMEEER,

13.4 -

Remarks from Auditee:

Full Audit [Audit Id - 107703] Audit Date: 06/09/2017 PA Score: B Deadline date:16/09/2017

Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established Anti-bribery And anti-corruption
Procedure. The auditee provided training on anti-bribery and anti-corruption to employees. However, based on satisfactory evidence, the main

auditee did not respect this principle.
RIFNUEE, EERERATUIR XHGE STRAFRILRGKRREWHRER, 2845 01 TRET Rk R REWBE B2, 2FSANHEE
BIESR, RERARATEEEXNRN,

It was noted that the auditee did not establish procedure to collect, use or process personal information with reasonable care and in accordance

with privacy and information security laws and regulatory requirements.
ZHERARERUAXKE. FARLETAMERNEFRFSENXIRAERREMERMEEER -1,

134 -

Remarks from Auditee
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Audit Type : Follow-up Audit
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Auditee name.JPG as cylinder used in workshop was not fixed photo
wo.JPG
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Packing.JPG
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hoto first aid facilities

P Photo of the inside of the main production hall
First aid kit.JPG

[Empty gas cylinders were fixed.JPG

Photo of the inside of the main production hall
Punching two.JPG

Photo of the inside of the main produ.c ion hall
ISolvent with label.JPG

Photo of the inside of the ain
Finished goods warehouse.JPG

Photo of fire safety eq
[Emergency light and exit sign.JPG
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Photo of the insie of the main production hall
IMolding worker wore safety shoes photo one .JPG

Photo of fire safety equipment
Fire extinguishers.JPG

Photo of the inside of the main production hall
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Photo of the inside of the main production hall
ires were covered.JPG

Photo of fire safety equipment
Inside of fire hydrant.JPG

Photo of the inside of the main production hall
Molding.JPG
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